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Bill Type and Number: Ordinance 2012-595
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: September 25, 2012
Committee(s) of Reference: F
Date of Analysis: September 25, 2012
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves a collective bargaining agreement between the City and the Jacksonville Supervisors Association, Inc. for a 3-year contract from October 1, 2012 through September 30, 2015.
Background Information: The contract provides that the 2% wage reduction in place under the current contract will extend for 3 additional years at an estimated cost savings of $$435,970 per year. There is a wage re-opener for negotiations beginning no later than February 1, 2014.  The agreement provides that there will be a re-opener in negotiations within calendar year 2012 to discuss employee benefits (including pension issues).  The contract agrees to cap the employee contribution to the cost of group health insurance at $30 per month for employee-only coverage.  Payment of a hazardous duty supplement requires employees to have worked or have been on paid leave at least 80 hours per month.  The City, in its sole discretion, upon consultation with the union, may establish pay differentials for JSA classifications with responsibility for direct supervision of inmates. Personal and retirement leave may be taken immediately prior to the employee’s retirement eligibility date to meet time service and after time service requirements have been met.  All internal promotions in this bargaining unit shall be filled by the Rule of Three.  
Policy Impact Area: Collective bargaining
Fiscal Impact: The proposed contract is anticipated to save $533,016 per year in reduced salaries and reduced employer pension and Medicare contributions based on those salaries.
Analyst: Clements
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